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different roles than men. 
Having clarified what each measure captures, it is pos-

sible to compare trends in wage gap measures based on 
statistical data (OECD gender wage gaps) and based on 
Executive Opinion Survey data. Time series of wage differ-
entials based on “hard” data are only available for OECD 
countries. Figure 1.1 shows trends in average wage gaps in 
this group of countries. 

According to OECD data, the differential in men’s 
median income and women’s median income is about 
13.5%. This estimate is somewhat smaller than the ILO’s 
factor-weighted median gender pay gap, which is about 
15%. 

Looking at the trend, the average wage gap in OECD 
countries is closing but at a very slow rate. As shown in 
Figure 1.1, it was 14.5% a decade ago and is now 13.5%, 
and it has therefore reduced by 1 percentage point in 10 
years. This direction is consistent with Executive Opinion 
Survey trends, which finds that in OECD countries, the 
wage equality for similar work has increased by approxi-
mately 2 percentage points in 10 years.3 Both trends are 

encouraging, but too slowly.
Further, as time series for the indicator “wage equal-

ity for similar work” are available continuously for over 100 
countries, it is possible to compare wage gap trends in 
OECD countries and all other countries. 

Figure 1.2 shows that while in OECD countries gender 
equality is improving, albeit slowly, in the rest of the world, 
on average equality is worsening. As a consequence, the 
negative average trend observed in non-OECD countries 
over-weights progress achieved in high-income (OECD) 
countries. This clarifies why global progress towards closing 
the wage gap has stalled. 

Further research is needed to fully explain why wage 
gaps are widening (on average) outside OECD countries, 
yet the analysis allows to conclude that: first, gender gap in 
wages are still large and women’s wages can be estimated 
to be about 15% lower than those of men; second, in OECD 
countries wage gaps are closing but the progress is too 
slow; third, more efforts are needed to remove all barriers 
that prevent women to attain similar economic opportunities 
as men, especially in emerging and developing countries.
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Figure 1.1 Wage gap between women and men, OECD countries, 2010-2019

Sources

World Economic Forum, Executive Opinion Survey 2019 and OECD 
Employment database.

Notes

The indicator “Wage equality for similar work” is derived from the 
Executive Opinion Survey’s question “In your country, for similar work, 
to what extent are wages for women equal to those of men?” (1 = not at 
all, significantly below those of men; 7 = fully, equal to those of men)”. 
It is then transformed into a 0-1 scale where 0 means “large gap”, and 
1 means “no gap”. The indicator “Median wage gap” is defined as the 
difference between male and female 

median wages divided by male median wages. Wages are computed 
for full-time equivalent dependent employees and are expressed in 
US $ using current exchange rates and US $ Purchasing Power Parity 
rates (PPPs) for private consumption expenditures as conversion 
factors. For more details about the computation of wage estimates, 
refer to http://www.oecd.org/employment/emp/average_wages.pdf.
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Performance by Region
Figure 6 provides a snapshot of the regional average gender 
gap closed so far. In 2020, four regions have closed at least 
71% of their gaps. Western Europe is once again the region 
where the gender gap is smallest (76.7%), placing it ahead 
of North America, which has closed 72.9% of its gap, Latin 

America and the Caribbean (72.1%), and Eastern Europe 
and Central Asia (71.5%). The East Asia and the Pacific 
region (68.5%) is just ahead of Sub-Saharan Africa (68.0%), 
while South Asia has closed 66.1% of its gap and is ahead of 
the Middle East and North Africa, the region with the lowest 
performance (61.1%). The reader should note that popula-
tion-weighted group averages are used throughout the report.

Progress towards gender parity is proceeding at different 
speeds across the eight geographic areas benchmarked by 
this report. Figure 7 tracks the evolution of the overall index 
since 2006 by region. It highlights the local progress towards 
gender parity made over the past decade in East Asia and 
the Pacific, Eastern Europe and Central Asia, North America, 
Western Europe, South Asia, Sub-Saharan Africa, Middle 
East and North Africa, and Latin America and the Caribbean. 
All regions have reduced their gender gaps by at least three 
decimal points this year.  

The two most improved regions this year are Sub-Saha-
ran Africa and Latin America, which have both reduced their 
gaps by 1.4 percentage points, followed by Western Europe 
(gap reduced by 0.9 percentage points). All other regions 

improve at a slower rate (gaps have been reduced by 0.6 
points or less). 

The performances of Sub-Saharan Africa and Latin 
America have been driven by a significant reduction of polit-
ical empowerment gaps (+4.3 and +5.0 points, respectively, 
compared to the 2018 edition). While six of the eight regions 
have improved their Political Empowerment subindex scores, 
the progress of these two regions are the most significant 
in this edition of report, and among the most remarkable 
year-on-year improvements in this subindex since 2012. In 
contrast, Political Empowerment in East Asia and the Pacific 
is regressing, marking the only negative trend in this subin-
dex across all regions.

Progress in Economic Participation and Opportunity across 

Figure 6 Gender gap closed to date by region, 2020
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Sources

World Economic Forum, Global Gender Gap Index, 2020.

Notes

Population-weighted averages, including the 153 economies featured 

in the Global Gender Gap Index 2020 and the 107 economies featured 

throughout all 2006-2020 edition of the index.
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As shown in Figure 33, more than 70% of 
the perpetrators in our study were males. 
Men also caused a significantly larger 
median loss (USD 150,000) than women 
(USD 85,000). This is consistent with our 
past studies, all of which have found a sig-
nificant gender disparity in fraud loss and 
frequency. 

Perpetrator’s Gender Based on Region
There was a large variance in the gender 
distribution of occupational fraudsters 
based on geographic region. Figure 
34 shows that in the United States and 
Canada, males accounted for only 59% of 
occupational fraud perpetrators, whereas 
in Southern Asia and the Middle East and 
North Africa, men committed more than 
90% of occupational frauds.

FIG. 33  How does the perpetrator’s 
gender relate to occupational fraud?

FIG. 34  How does the gender distribution 
of perpetrators vary by region?
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